
情報科学研究科男⼥共同参画推進WGは，昨年11⽉から12⽉にかけて，男⼥共同に関す
る研究・⽣活条件アンケートを⾏いました．最終的に37名の⽅々からご回答をいただき
ました．回答いただいた皆様におかれましては，ご協⼒ありがとうございました．
第2回では，そのアンケートの集計結果について，いくつかピックアップして報告しま

す．詳細な集計結果をGoogle Driveにアップロードしましたので，研究科のHPの
男⼥共同参画推進WGの学内限定ページのリンクからご参照ください（研究科構成員限
定）.

はじめに

性別・年代だけでなく，職階・雇⽤形態
も含め，ほぼ均等にご回答いただけました．
⼀⽅で，クロス集計をしてみると，教授に
⽐べて助教の⽅が⼥性の⽐率が⼤きい等，
偏った部分も浮き彫りになりました．

基本属性
⼥性限定公募についての意⾒が特

に多く寄せられました．男⼥共に能
⼒や業績の前に性別がたってしまう
ことへの違和感を覚えているようで
す．格差是正にとって必要な措置で
あることは理解しつつも，男⼥間の
軋轢や教員の質の低下等様々な⼼配
の声が寄せられました．また，⼥性
教員⽐率のみにこだわるのではなく，
その後のフォローの⽅が⼤事という
意⾒もありました．男⼥を問わず働
きやすい環境づくりが今後の課題と
なりそうです．

施策について

キャリア中断経験が「ある」
ないし「これからありうる」と
答えた⼈の9割近くが「助教」でした．理
由として最も多かったものが「任期」であ
り，多くの助教の⽅々が不安に感じている
ことがわかりました．男⼥共に２番⽬に多
かった理由は「出産・育児」でした．

キャリア中断歴

今回のアンケートを通し
て，多様な構成員が困難や
不安を覚えていることがわかりまし
た．アンケートを取って終わりでは
なく，より働きやすい研究科を⽬指
し，活動を続けて参ります．
男⼥共同参画推進WGでは，次回以

降の本ニュースレターで扱って欲し
い内容を募集しています．以下の
フォーム（または右上のQRコード）
から匿名で送信できますので，お気
軽にお知らせください．
https://forms.gle/S5rV3onFhZV2M6wy8
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半数がキツいと感じることが「ある」と
回答しました．多くの⽅が仕事と家庭の両
⽴に困難を感じているようです．家庭の事
情として「出産・育児」「家事」に次いで
「⾃分の病気」が挙げられていました．
職務上の事情としては「書類・事務」「業
績要求」「会議時間」が三⼤要因となって
いるようですが，「ハラスメント」や「周
囲の無理解」などの⼈間関係を挙げた⼈も
いらっしゃいます．

職務と⽣活の両⽴



The Gender Equality Promotion WG of GSIS conducted a questionnaire on research and living 
conditions for gender equality from November to December last year. In the end, we received responses 
from 37 respondents. We would like to thank all the respondents for their cooperation.

In this second issue, we report on some of the results of the questionnaire. Detailed results have 
been uploaded in Google Drive. You can find a link in the web page of this working group in GSIS home 
page (with limited access to GSIS members).

Introduction

   The responses were almost equally distributed, 
not only by gender and age, but also by job rank 
and employment status. On the other hand, a 
crosstabulation revealed some bias, such as a 
larger percentage of female respondents being 
assistant professors compared to professors.

Basic Attributes
   The opinions about female-only open 
positions were particularly numerous. It 
seems that both men and women feel 
uncomfortable with the fact that gender 
comes before ability and achievement. While 
understanding that this is a necessary 
measure to correct the disparity, there were 
various concerns such as friction between 
men and women and a decline in the quality 
of faculty members. Some said that it is not 
important to focus only on the ratio of 
female faculty members, but that it is more 
important to follow up on the results. 
Creating a comfortable working environment 
for both men and women is likely to be an 
issue for the future.

About the Measures

Nearly 90% of the respondents who answered 
“have experienced career interruption” or "likely to 
have experienced a career interruption” were 
assistant professors. The most common reason 
given was "tenure," indicating that many assistant 
professors are anxious. The second most common 
reason given by both men and women was 
"childbirth/childcare."
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  Half of the respondents answered that they 
sometimes find balancing work and life hard. It 
seems that many respondents find it difficult to 
balance work and home life. 
“Childbirth/childcare" and "housework" were 
cited as family-related reasons, followed by "own 
illness.” As for work-related reasons, "documents 
and paperwork," "performance demands," and 
"meeting time" seem to be the three most 
important factors, while some respondents cited 
human relations such as "harassment" and "lack 
of understanding from others.”

Balancing Work and Life
   Through this survey, we found 
that diverse constituents were 
experiencing difficulties and anxiety. We will 
not stop at the end of the survey, but will 
continue our activities to make GSIS a better 
place to work.
   We are looking for topics you would like to 
see covered in the next and subsequent issues 
of this newsletter. Please feel free to let us 
know by filling out the form below (or the QR 
code in the upper right corner) and sending it 
anonymously.
https://forms.gle/S5rV3onFhZV2M6wy8

Conclusion
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